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EMPLOYEE RELATIONS POLICY COMMITTEE 

HIGHLIGHTS 
Friday, March 30, 2012 

Doubletree Hotel, 222 N. Vineyard Avenue, Ontario 
 

ATTENDANCE 
Members:   Johnson, Bob (Chair); Andrews, Neal; Bachman, Tom; Bennett, Deirdre; Boulware, Constance; 
Carter, Andrew; Castro, Peter; Coon, Mark; Culleton, Steve; DeLaney, Lara; Durossette, Bret; Elias, David; 
Holsey, Denyce; Johnson, Ben; Keith, Kirsten; Lantzer, David; Ott, David; Palmer, Aaron; Pinkard, Irene; 
Plourde, John; Quintana, Ana Maria; Reiss, Mary Ann; Rudolph, Marcia; Spagnolo, Sam; Spitaleri, 
Anthony; Striplin, Ken; Vargas, Alex; Williams, Douglas; Zanowic, Ella; Zurn, Stephen;  
 
League Partners:  Rendeiro, David 
 
Staff:  Natasha Karl and Emily Cole 
 

I. Special Order of Business: Post Redevelopment & State Budget Update 
A general briefing of all policy committee members was held prior to each committee meeting.  
League President Mike Kasperzak, Mayor of the City of Mountain View, opened the briefing by 
welcoming the participants and thanking them for their involvement.  He then introduced League 
Executive Director Chris McKenzie. 
 
Mr. McKenzie outlined the work and initial recommendations of the League’s Task Force on Next 
Generation of Economic Tools.  He stated that some progress has been made in cleaning up issues 
with AB X1 26, the redevelopment dissolution legislation, with the introduction and movement of 
AB 1585 (Perez); he also encouraged cities to support the bill in the Senate.  The task force 
continues to review and consider options for establishing new tools that local agencies can use for 
infrastructure and economic development, including SB 214 (Wolk) related to infrastructure finance 
districts.  Mr. McKenzie gave an update on pension reform, stating that the League has remained 
engaged in the issue and had recently met with all of the legislators working on the issue in the 
Capitol, but it remained uncertain what would emerge from the legislature.  Finally, he mentioned 
that the League’s lawsuit over the loss of city shares of vehicle license fees (VLF) through SB 89 
will be heard in early May in Sacramento Superior Court. 
 
Legislative Director Dan Carrigg and Fiscal Policy Advisor Michael Coleman then provided an 
update on the state budget. 
 
Mr. Carrigg outlined the new dynamics affecting state budget process derived from Propositions 25 
and 26.   Prop. 25 lowered the vote threshold to approve a budget from two-thirds to a majority, and 
also require legislators to forfeit salary when they fail to pass a budget by, June 15, the Constitutional 
deadline.   Mr. Carrigg explained that legislative leadership had filed a lawsuit against the state 
Controller over whether he had the authority –he exercised in 2011--to determine if a budget 
approved by the Legislature was balanced.  He also said that Democratic legislators were balking at 
accepting the Governor’s budget cuts, and the Governor’s proposed tax measures would not fully 
offset the projected deficit.  Prop. 26 had closed off the previously-used tactic of the legislature 
attempting to fund state programs with “regulatory fees.”  He cautioned city officials to remain 
watchful.    
 
Mr. Coleman presented an outline of the state budget and current state deficit, including the different 
deficit projections by the Legislative Analyst Office and Department of Finance.  He also explained 
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the contents of the Governor’s two tax proposals intended for the November ballot, which seek to 
increase personal income tax and sales tax.  He said taxing high income earners made forecasting 
expected state revenues difficult to predict. 
http://www.californiacityfinance.com/ConferenceMaterials.htm  
 
In addition, League Legislative Representative and Federal Liaison Jennifer Whiting, reported on the 
activities in Washington DC.  She focused her comments on the federal transportation 
reauthorization bill and FY 2013 appropriations. The current SAFETEA-LU extension expires 
March 30, and Congress needed to act before then to extend the program provisions and the federal 
gas tax again while they continue to debate the longer-term solutions.  During the policy committee 
meeting, Congress did approve a 90-day extension.  Looking longer term, the Senate has approved a 
two-year bill, but the House is still in negotiations.   
 
Ms. Whiting also encouraged city officials to contact their Congressional representatives about the 
importance of retaining funding for programs benefitting cities, like CDBG, in the FY 2013 
appropriations process.  She also encouraged cities to participate in the League’s survey on the 
importance of federal funding for cities.  
http://www.cacities.org/resource_files/30640.FederalUpdateMarch2012PolicyCommittees.pdf 
 
Following the general briefing, each committee met for their respective meetings (individual 
committee agendas available at www.cacities.org/polcomm). 

 
II. Welcome and Introductions 

The committee made self-introductions. 
 

III. Public Comment 
There was no public comment. 

 
IV. Pension Update 

Dwight Stenbakken reported that the League has been actively working with the Conference 
Committee on Public Employee Pensions. Staff conveyed to the conference committee that League 
policy in several areas is consistent with many of the provisions of Gov. Jerry Brown’s proposal. 
Some of the areas of particular focus for the League have been greater flexibility at the local 
collective bargaining table to deal with the increasing costs of pensions. One option the League is 
advocating for is removing the statutory caps on employee contributions, which would allow cities 
greater ability to deal with increased costs.  Another area of discussion has been the Governor’s 
hybrid model.  This is one area where League policy differs quite a bit from the Governor’s plan.  
See below the link to the comparative analysis prepared by staff for more details.  
 
Staff noted that the Conference Committee’s work may be delayed as a result of a rumored deal on 
the Governor’s tax initiative. Staff believes that we may not see a report until well after the Governor 
releases his revised budget in May. While a conference committee report may be pushed back a bit, 
the Conference Committee is still expected to hold an informational hearing scheduled in Chino on 
Apr. 13,  which will address the 37’ Act System as well as elected officials retirement benefits.  The 
Assembly’s website http://aper.assembly.ca.gov/conferencecommitteeonpensionreform will post 
meeting details and an agenda closer to the meeting date. 

 
There was a discussion on health benefits for city council members and mayors. It was suggested 
that the League survey its members to provide an accurate picture of benefits. Though, before 
surveying League members staff will be checking the State Controller’s website, which now has all 
of this information.  

http://aper.assembly.ca.gov/conferencecommitteeonpensionreform
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Staff also asked the committee about their thoughts on having a more in-depth discussion about the 
CalPERS assumed rate of return. The committee asked that we have a full discussion in June on this 
issue. 
 
Staff also noted that the 2012 Pension Survey results are available on the League’s website. A city-
by-city breakdown of the pension survey was sent as an attachment to the highlights. For an 
electronic copy, please contact Natasha Karl.  
 
a. Comparative Analysis: League’s pension policy and the Governor’s 12 Point Plan: 

Natasha Karl reported that many of the Governor’s proposals were consistent with League 
policy.  Those areas are: elimination of option to purchase service credit or “air time,” 
prohibition of  retroactive benefit increases, basing final compensation on a three year average 
formula, prohibition of employer pension “holidays,” prohibition of employer paid member 
contributions, basing final compensation on regular recurring pay and making changes to the 
CalPERS board membership. The proposals which are not consistent with League policy are: 
forfeiture of pension benefits upon felony conviction, increased sharing of pension costs, 
restrictions on the use of retirees, hybrid pension plans and increased retirement ages. 
Attachment C of the revised agenda details the League’s concerns regarding these policy areas. 

 
V. State Legislative Update 

 
a. Legislative Overview:  Natasha Karl provided a legislative update on the League’s initial bills 

of interest under the Employee Relations category. 
 

AB 1203 (Mendoza) Public Employee Organizations: Members: Paid Leaves of Absence. 
League position: Oppose. This bill would create a mandate of expanding circumstances for when 
employees are allowed to take paid time off to conduct union related activities, rather than 
allowing these circumstances to be collectively bargained between the city and the bargaining 
unit. This bill also calls for employee representatives to attend any union sponsored activity and 
only requires “reasonable notification” to the employer, which will likely have widespread 
negative impacts on city operations. 
 
AB 1551 (Torres) Insurance: Public Safety Employees: Accidents. League position: Pending. 
This bill would exempt certain public safety officers from a requirement to report accidents that 
occur in a personal vehicle to a personal insurance provider and instead report those accidents to 
the employer. This bill unnecessarily shifts the liability for automobile accidents from the 
employee to the employer.  
 
AB 1740 (M. Pérez) Employment Discrimination: Victims of Domestic Violence, Sexual 
Assault or Stalking. League position: Pending. This bill would amend the California Fair 
Employment and Housing Act (FEHA) to include the status as a victim of domestic violence, 
sexual assault, or stalking as an additional basis upon which the right to seek, obtain, and hold 
employment cannot be denied under FEHA. This bill would also add unemployment status to the 
list of characteristics under which employment cannot be denied and make any willful 
discrimination in a recruitment or apprenticeship program on these bases a misdemeanor.  
 
AB 1808 (Williams) Meyers-Milias-Brown Act: Public Employees. League position: 
Pending. This bill would expand the definition of "public employee" under the Meyers-Milias-
Brown Act to include any person employed by an employer that is a not a public agency, but 

http://www.cacities.org/resource_files/30460.2012%20City%20Manager%20Pension%20Survey.pdf
mailto:nkarl@cacities.org
http://www.cacities.org/resource_files/30630.Revised%20ER%20March%20Agenda.pdf
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with which a public agency shares or codetermines decisions governing essential employment 
conditions of that person.  

 
b. Policy Discussion on Pending Legislation: Natasha Karl presented information on AB 1831 

(Dickinson).  
 

AB 1831 (Dickinson) Local Government: Hiring Practices. League position: Pending. This 
bill would prohibit a local agency from inquiring into or considering the criminal history of an 
applicant or including any inquiry about criminal history on any initial employment application. 
The bill would authorize a local agency to consider an applicant's criminal history after the 
applicant's qualifications have been screened and the agency has determined the applicant meets 
the minimum employment requirements, as stated in any notice issued for the position. The bill 
would not apply to a position for which a local agency is otherwise required by law to conduct a 
criminal history background check.  
 
The committee had a robust discussion on this bill.  It seemed that the committee was divided on 
the issue. Some committee members argued the bill would reduce recidivism and discourage 
discrimination, while others were concerned that the bill would raise administrative costs and 
open the door to further hiring restrictions. It was clarified that the bill would not prevent an 
employer from running a background check on individuals that apply for public safety jobs, or 
jobs supervising children, and would not restrict background checks in later rounds of the hiring 
process.  
 
The committee voted to recommend that the League Board oppose AB 1831 (Dickinson). The 
vote was 13-9.   

 
c. Review of Past Legislation: Natasha Karl provided a report on bills taken up by the committee 

last year. Please see Attachment B of the revised agenda. 
 
VI. Next Meeting:  FRIDAY, June 15, 2012, Sacramento Convention Center 

 
 
 

http://www.cacities.org/resource_files/30630.Revised%20ER%20March%20Agenda.pdf

